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FY19 NDAA Changes

Section 1144 (f) Improvements to TAP (sec. 552) effect 1 OCT 2019

Secretary of Defense submit an Action Plan not later than 120 days after the enactment date of 8/13/2018.
(COMPLETE: Submitted 10 Dec 2018)

Requires initial counseling prior to commencing transition process to include a self-assessment, information
on reenlisting, and receive information on resources regarding military sexual trauma.

Initial Counseling and Pre-separation counseling MUST be completed 365 days prior to release from active
duty date. Transition starting point: Retiring 24-18 mo, Separating 15-12 mo, Adsep/Medical immediately

Establish at least three pathways for members to make selection based on demographic factors.
Joint Pathways:

— Tier I (confirmed employment, demob returning to previous job, stay-at-home spouse)

— Tier Il (mid-grade separations, ready to transition w/ draft plan, relocating)

— Tier lll (short-fuse administrative separations, no plan, not financially set)

Revised 5-day model that will include two-day track (employment, education, technical training,
entrepreneurship) for selected pathway

Establish standardized performance metrics to measure TAP participation and outcome-based objective
benchmarks to monitor and track long term outcomes (see performance evaluation plan in back-up)

4 A MERICA'S

Ensure members obtain sufficient financial literacy to effectively leverage conferred benefits anéiﬁ%f_.—‘
opportunities for employment, education, vocational training and entrepreneurship Ff:;;‘tn BY THE SEA
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NAVADMIN 223/19 Changes for Reservist

» [nitial Counseling and the Transition Core Curriculum Course must be
completed 365 days prior to separation for all Sailors (Officer and Enlisted)

« Recommendation: Use the monthly report. Add a column to the “Loss” category to track
everyone’s decisions.

« Most SELRES will be considered a short term separation, however we will make every
effort to provide them with the TAP process as early as possible

= TAP requirements are valid for 36 months, however each time SELRES is
separating from Active Duty a new DD 2648 MUST be completed for each
separation using the older dates to be VOW compliant

» This does not mean a SELRES cannot attend TAP more than once in a 36 month period.

» Affected SELRES: Those who serve more than 179 days of consecutive active
duty Mob, ADOS and ADT (other than attendance at a service school and NAT
Sailors) will required both Initial Counseling and Pre-separation counseling
prior to leaving the NOSC/NRA.

« That means the eForm will be in CAPSTONE phase when the Sailor starts their orders

& NAUY

FORGED BY THE SEA
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COVID 19 TAP UPDATE

= NAVADMIN 09/21 released 14JAN21 announced the alternatives
available for completing Navy Transition Assistance Program (TAP)
classes

 CNIC has leveraged Zeiders learning platform to provide virtual TAP (VTAP) coursework,
including the career tracks. As of 27 July, all TAP modules, with the exception of VA, are
now part of VTAP available S at http://mynavyfamily.com/ or for NMCI users at
https://learning.zeiders.refineddata.com/login/index.php.
**Now that in-person classes are back we will continue to offer VTAP quarterly**

« TAP Core course, Tracks and Military Life Cycle (MLC) course are available online at
https://www.tapevents.mil/courses

 Initial Counseling (IC), Pre-separation counseling and Capstone sessions are still required
and may be conducted in-person using proper social-distancing protocol or telephonically
with Command Career Counselors or TAP Managers

4 A MERICA'S
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http://mynavyfamily.com/
https://learning.zeiders.refineddata.com/login/index.php
https://www.tapevents.org/courses

Unclassified

Exemption Policy

No Service member, to include Reservist, is exempt from participating in

Initial Counseling, Pre-separation counseling, Day 1 modules and VA Benefits
and Services Brief.

Exemptions from the DoL Workshop are:

= Service members retiring after 20 or more years may opt out.

= Members of AC, RC and Guard who after serving their first 180 continuous days or more
on Active Duty under Title 10 may opt out if they meet at least one of the following:
Must have confirmed employment or documented acceptance to education institution
» All Guard and Reserve members who have previously attended TAP may opt out of TAP.
» Commanders in the Service member’s chain of command may waive mandatory

participation where Sailors are needed to support a unit on orders to be deployed within
60 days.

* A “make-up” plan must be developed. [exemption for time requirements]

= An exempt Service Member must formally document their decision to not participate on the
DD Form 2648.

LIMITED PARTICIPATION:

« Bad Conduct or dishonorable discharge — not eligible to attend additional tracks or
CAPSTONE event.

 Other than honorable discharge — CO determine whether can attend additional
tracks or CAPSTONE event. 5

Unclassified
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Tracks

= All eligible service members are required to choose a Two-Day Track.

= Service members in Tier | and Il may be waived from participating in
tracks. Waiver must be approved by member Chain of Command and
be documented on DD Form 2648.

= Tier lll assigned personnel must attend at least one of the four tracks
tracks.

= Eligible service member may participate in more than one of the Two-
Day Tracks, if resources, capacity, and operational requirements
allow, based on the Service member’s interests and ability to meet the
CRS and complete the track.

Unclassified 6



Transition TAP Model

DAY-1 DAY-2 l DAY-3
Pre-Separation VA Benefits DOL Employment MEMBER SELECTED TR/
Counseling Services Fundamenta!s .of DOL Employment Track
Career Transition
No less than 365 Days
of official separation Managing Your
Transition
MY Transition
MOC Crosswalk
Financial SBA Entrepreneurship
Planning for Your
Transition
# Individual Transition Plan - Career Readiness Standards - CAPSTONE ’ —
3 ZAMERICA'S
‘-lﬁ%!.-’
it
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TAP VC Online via DoD LMS

* DoD has moved all TAP course to the DoD Learning Management System
(LMS) vice JKO

= TAP Core course, Tracks and Military Life Cycle (MLC) course are
available online at https://www.tapevents.mil/courses

» Self-assessment counseling, Pre-separation counseling and Capstone
sessions are still required and may be conducted in-person using proper
social-distancing protocol or telephonically with Command Career
Counselors or TAP Managers

= We are currently working with OSD and DoD LMS to ensure we can
continue to provide the TAP course via Navy elLearning (Nel)

» Disconnected Ops: remote or isolated areas (ships underway with
unplanned separations) without internet access may complete VC TAP
curriculum via NeL server onboard.

Unclassified 8


https://www.tapevents.org/courses

Unclassified

Initial Counseling/Self Assesment

= Requires INDIVIDUAL 1 on 1 Initial counseling to be completed at least 365
days prior to release from active duty.

» This counseling must be completed prior to commencing transition process.

» Shall to include a Self-Assessment, information on reenlisting, and receive
information on resources regarding military sexual trauma.

= Assign the member to one of three established pathways based on
demographic factors.
Joint Pathways:

» Tier | (confirmed employment, demob returning to previous job, stay-at-home
spouse)

» Tier Il (mid-grade separations, ready to transition w/ draft plan, relocating)
» Tier lll (short-fuse administrative separations, no plan, not financially set)

Unclassified 9



Self-Assessment Tool

|
—
SECTION F. FACTORS
TRANSITIOM ASSISTANCE INITIAL SELF-ASSESSMENT WORKSHEET
FAMILY LIFE AND RELOCATION PLAN:
e N 1. Do you plan to reiomate after leaving the mifary? () Yes O3 Mo (T3 Unsarnd
M Yes, where?
Manme: _ DODimc_ INSTALLATION: 2. &5 cost of iving higher whers you plan to relocate? 3 ves {3 Mo () Unsurd
. i 3. Do'you anticipate having a support system in piace? Q) Yes ) b
BN ERRAC FEFCENCER I g, .‘u-n'l-ll_. Frimnds, hanbor, Trun.':pnrmﬁc\n I-lcu.irﬁ
DIATE OF SEPARATION: \AAOIEE FHOME: CELL FHONE: 4. Does the thought of lemving the military oreate stress on you or your famiky® ) Yes ) Mo
FINAMTIAL PLAN:
i i =2 D - 1. Hewve you initiated = 12-month projected past transition budget? O Y= O Mo O nA
SECTION 5. DEMOGEAPHICS 2. Areyou planning for your retirement? (e.g. TSP, $01K] 0 ves O Mo A
3. Hawe you estajis rancisl emergency plan? 0 ves O no O WA
4. Do you have & sh s=t aside in case ore"nerEem:'e;'.' ) Yes O Mo O WA
Ranic (O E1-es {OEem7 ) EE-ES Ooi-oz Qosos Corow Owoi-owos 5. Him fticnal Expenses? |:d'-i=dEl'E orchild support, oxmmuting, etc ] £ Yes {3 Mo (3N
S B (USK CJUSAE () Usa O UsMC () uscs L3 - mct of renting vs. buying during your trRsition period? O ves O no O wfa
F 1 5 staties with rezsrd to tasbie moome? Q) vexs O ne DA
H.u'he."DH.EM'mr_.'M:‘E,."AFSC: yaur v:h-cl:|sl P-Ilrment,"ml.mne. r:Eistrnl:i\:!r and taxes? O ves O Mo O wia
= s = - 3 . Hawe szed Yo iRSuranoe nescs? (medical, sxpeptionad family member, cental, lits] ) ves O Mo O A
Fearital Shabus: §r51= Pobmrmied Widowed ) Divorced (D) Separsted Childrerg ¥ | ¥
E z 5 ~
: L : Heve you reviewed your credit report in the last 4 months? O ves Do Onfa
HIEI‘H‘I: L] of Education: o HE Assoowbes Bachel Pt Post-Graduste 3 4 L -
v o 0 =0 o O o= 0 = O 1. Do you heve am up-to-date will and for power of attorney? O ves O b Owa
Comneniration:
-’-‘. SECTION . TRACKS
SECTION . CISCHARSE
Ristiring 20+ fears O Yes ) Ha »~ 1. O you plan to work after leving the miliary? D Yes Mo
Biaci @l Setinsment Y O wo 2. Do you have & confirmed job offer? ) Yes (O} Mo
Mscical Separation e ) No 3. D0 you have an updated resume? ) Yes ) Mo
violunkary Separstion ) Yz ) Mo 4. Do you plan on staying in your oument career fisld? 3 ves I Mo
Imvolunkany Semarstion CP'TE CI Ho 5. Would you Eke more information om em ployment? ) Yes ) Mo
Administrathes S=oarstion ) ves ) Mo EIFAY
Demotlization ) Yes D) ma EQUCATION FLAN
1. Do you plan to ennoll in mr\-‘.‘ruins education ar do you have snrofiment condirmation® O ves ) Mo
SECTION D. PROJECTED CHARACTERIZATION OF DECHARGE 2.0 you have 3 professionad licenze[s]/certificate(s|? Q Yes O Mo
3. Would you Ske more information on education? ) Yes ) Mo
e . . Q) Yes 0 ma ENTREFRENELRSHIF FLAN
Honomibie Conditions (Genersi) () Yes ) Ho T T T L s e
ot o ’ Cl s D Na i 0o you -cu-'rent.lr oracn @ business? CI Yes ) Mo
— a ':'"'1"" G s 2.00 ?'ou:'rmennm:lz-nlllour own Dusiness after IeuuinE Ehe "nilii:nr\:u-!' ) e ) Mo
Diichonambie ) Ve £ Ma 3. Do you hawe & Dusiness plan? ) ves ) Mo
Dismizsed ) ez O mo 4. Would you ke more information on entrepreneurship? 2 ves ) Mo
Uncharacerized ) ves ) no VOCATIONAL FLAN
s Lyves L) Ha 1. Hawe you attended a trade school? ) Yez ) Mo
SECTION E. PERBOMAL GOALS Z. Are you enrolied in or plan to enrod in an spprenticeship program? 0 ves 3 Mo
5 ¥ 3. Do you heve 8 technicel or trade license(s) certification|s|? ) Yes ) Mo
4. 'Would you like more information on trades? ) Yes () Mo
\What are your post-separakion long-berm soals?
2R 2013

]
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Counseling Pathway Decision Support Tool

/ Transition Assistance Program (TAP) Counselor Tool

Term of Service
Characterization of Discharge

Financial Beadiness

Military Dccupational Special
Education Histor

Employment Interest
Employment Intentions
Education Intentions
Intended Track

Location
Transition Mind=zet

Weighted Scores

Total Score

inimum Assignable Tier Level

ﬁHnmz

End af first term of service

Cther than honorable ! bad conduct f dishonorable
Haz Dlizability that may impact purswit of job ar school
M funds to suppoart likestyle

Mot interested in TAP azsistance

Civilian career path does not align ba MOS

M educaticn or certification

Secking low demand career Held

Mt currently applying For employment

Mt currently appluing for school

Mo esperience with desired track,

Haz no post serivce Planin place

Currently azsigned OCOMUS ar on deployment
Uncombartable with decizion to tranzition

Mo suppart syztem

Tier |

Click the fallowing links to navigate this document

/ Taal

| ictionaey

Mlid career kerm [E-19 years)
General

Pending Dlizability

Limited fundz to support lifestyle
Interested in TAP assistance

Civilian career path lightly aligns ta MOS

Some educationfeertificationipending degres
Secking moderate demand career Held

Currently applying for employment

Currently applying for schools

Azzociated previous experience with desired track,
Partial Plan in place

Fielozating bo new area

Siome what comforkable with decizion

Some support netwark,

Retirament

Honorable m
Mz Dz ability Tier| = 15-39
Adequate funds ta suppark likestyle Tier Il = 40-65
Wery Interested in TAP assistance Tier IIl = BE-30

Career path aligns to MOS!
Permanent Retirement

Dbt ained degree ar certification
Seeking high demand career Held
Secured employment

Secured school

Mo dezire to attend track

Has adequate Plan

M plans to relocate

YWery comfortable with decizion
Good supportive netwark,

Minimizes Subjectivity of Tier Determination

R foniroes

FORGED BY THE SEA
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Presenter Notes
Presentation Notes
This is straight excel format and will used as a desk top tool by the Counselor.  This should not be given to service members.

This will be sent out via email and will be on DOD TAP website and on Navy NPC website under Transition.




Counseling Tool

_ “Y” column D = 6pts M “Y” column G = 3pts

“Y” column J = Ipts

Term of Service
Characterization of Discharge

Financial Beadiness

Military Occupational Special

Education Histor
Employment Interest
Employment Intentions
Education Intentions
Intended Track

Location
Transition Mindzet

Weighted Scores

Total Score

inimum Assignable Tier Level

ll"!‘lﬁj"'l'lnrl'lz

End of first kerm of zervice

Cther than honorable ! bad conduct f dishonorable
Haz Dlisability that may impact pursuit of job or school
Mo funds to support likeskyle

Mot interested in TAP azsistance

Civilian career path does nat align to MOS

Ma education or certification

Seeking low demand career field

Mt currently applying For employment

Mt currently applying for school

Mo experience with dezired track,

Haz no post serivie Plan in place

Currently azsigned OCOMUS or on deployment
Une:omfartable with decizion ta transition

Mo support system

Tier |

Click the fallowing links to navigate thiz document

f Taol

|L) Dictionary

MMid c:areer berm [6-19 years)
General

Pending Diizability

Limited fundz to support lifestyle
Interested in TAP assistance

Civilian career path slightly aligns ta MOS

Siome educationfcertificationdpending degres
Seeking moderate demand career field

Currently applying for employment

Currently applying for schools

Aszociated previous experience with desired track,
Partial Plan in place

Rielocating ko new area

Siome what combartable with decizion

Siome suppork network,

REsources

Retirement

Hanarable m
P Dizability Tier | = 15-39
Adequate funds bo suppoark likestyle Tier Il = 40-65
Wery Interested in TAP assistance Tier Ill = BE-30

Career path aligns ta MOS
Permarent Retirement

Cbtained degree or certification
Sieeking high demand career field
Secured employment

Secured school

Mo dezire to attend track

Haz adequate Plan

M plans torelocate

Wery combartable with decision
Good supportive netwark,

UNCLASSIFIED



Enterprise Individual Self-assessment (EISA)

= The purpose of the EISA pilot is to evaluate the Service-specific assessments
against the multiple life domain scale to determine enterprise-wide validation for
evidence-based output and analytics.

NS Mayport, NAS Coronado, NAS Lemoore, NAS Whidbey Island

» The EISA is a self-administered, web-based tool consisting of 42 items measuring
transition-related readiness across nine domains:

1) social and relational

2) sense of belonging

3) employment

4) housing

5) hope

6) financial

7) resilience

8) physical health

9) mental health resource knowledge. WNAW

et
FORGED BY THE SEA
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EISA Access

https://portal.armytap.army.mil

Web browsers
Firefox & Chrome SM can use CAC

Edge from a govt computer SM
need to use DS Logon

Frequently Asked Questions

ATTENTION ALL USERS: PLEASE READ THE BELOW INFORMATION IN ITS ENTIRETY

ACTION NEEDED: Phone Numbers can be updated by yourself by logging into your DS Logon account and going to
"UPDATE CONTACT INFORMATION.” This will take you to a screen to update your own phone number and email. Please
ensure your phone (e.g.. cell, landline) and email address is accurate as future security features will be enabled soon and
you won't have access to your DS Logon account if the phone number is not one you can access

IMPORTANT: After visiting DS Logon or one of our partner sites, CLOSE your browser window AND all open tabs. This will

help protect your information and privacy. If you choose not to close your browser and all open tabs, this can enable third
parties access to your PRIVATE HEALTH and BENEFIT INFORMATION.

DS Logon

DS Logon

DS Logon Username

DS Logon Password

&k

4 A MERICA'S

FORGED BY THE SEA
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EISA

Assessment Forms Tab

SOLDIER FOR LIFE

TRANSITION ASSISTANCE PROGRAM

C) Command Center Menu

Assessment Forms

Initial Assessment: [Review Assessment]

Post Assessment: [Review Assessment]

Return To Client Record

ZAMERICA'S

Naff
€t

FORGED BY THE SEA
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EISA

Review Initial Assessment

SOLDIER FOR LIFE

TRANSITION ASSISTANCE PROGRAM W8l - The A ' el P R e ey
TAF il - The Army's ".:I'I'_ clal Trangition application =

o Command Center Menu

Initial Assessment Review

Suggested Tier: 2

Initial Assessment Score: 74
Score Key

Tier 1- 121-180

Tier 2: 61-120

Tier 3- 0-60

Mow that you have reviewed the service member's initial assessment, please
enter the client's tier under the edit record tab to reflect the tier assignment. The
client's tier may only be entered once. If you believe that the client should
receive a tier different from what is suggested, you must leave a note.

Edit Client Record

ZAMERICA'S

¥ Z
al%[;
Emt .
FORGED BY THE SEA
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Joint Pathway Requirements

Self Assessment
Pre-Separation Counseling
Day1
Pre-sep training Services/Crosswalk/Financial Planning
VA Services and Benefits Day

A A O A
A A O A
A A O A

DOL Employment Day (unless Waived)

Member Selects Track - - @
Employment/Vocational Training/Education/Entrepreneurship waivable waivable

CAPSTONE

Self Assessment/Individual Transition Plan

Post-transition Financial Plan - R R

eBenefits Registration R R R

Continuum of Military Service (AC only) AR AR AR

Gap Analysis or Verification of Employment - R R
Draft Resume or provide Verification of Employment - AR / DTS DTS
Comparison of Technical Institutions - AR / DTS DTS
Comparison of College/Universities - AR / DTS DTS

UNCLASSIRIED == R=Required AR=As Required DTS=Dependent on Track Selection -=Not Required =



Navy ITP page 1

Unclassified

Unclassified

o
H~"0 R
MAVY INDIVIDITATL TRANSITION PLAM
Tranzition Axsizstance Program
MNAME: INSTALL ATION:
TWORE EMATL.: FERSOMNATL EMATL.:
DATE OF SEFAFRATION: WORK FHONE: CELL FHONE:

R,
NS

TRANSITION DATES:
Anticipated End of Service (EAOS Retirement B esignation) Diate “‘
Amticipated Termimal Leave Date {if koomn): Tenminal Iaave start\d

Step 1: Initiz]l Coumsesling Cie Dats (EOS date - '"“H_T:l pniplation date
Step I: Pre-Sep Comnseling Dus Date (EOS dats - ayvEr completion date
Step 3: Transition _—‘535|3ta.|:|.r_e Program {TAF) Clags/Batx ppletian date

Step -1 Capstane RE'I.'JE':'.'D'u.e Da.r_e -ﬁDE dste -3 3 mple'l:n:-n da:e

Throughout the transition process, therk are Readisess Standards (CRS) that yow are required to meet. CRSs tangibly
maasune Servicemembss’s preparation for entry) jnto a civillan carear, higher education, and for vocational traiming. During
thear Capsione review, a Servicemsembsss"s IT deliverables pertaining to the ber's persomal goals and DD Form 2528
willl b chacked to ldantity gaps and dat Ina i¥ the bar Is at rick of ot maeting the CRS bofore soparation, retiremsent,
or release from active dutw.

FATEDESICGNATOR' TITLE:

WiTite the career field vou wish to pursoe based on your personal, family, and finemcial oblizations and desires

Ay desired career field:

Ay desired relocation destination:

CARFFEE TEACK (circle one or more carear goal)
Employment Education |
Sesking immmediste employviment In meed of additional courses

Navy ITP 2019
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Presenter Notes
Presentation Notes
SLIDE SUMMARY NOTES:
VOW to Hire Heroes Act and VEI designed to combat veteran unemployment
 VOW Act required to be fully implemented November 19, 2012-we met this deadline Navy-wide.
 The Veterans Employment Initiative (VEI) established four service components to improve transition support.
 Both the VOW Act and VEI requirements are accomplished with:

(1) Pre-Separation Counseling
(2) TGPS
(3) DoL Employment Workshop
(4) VA Benefits Briefs 

Approx 35K Sailors a year separate/retire plus RC demobilizations/deactivations
At-risk group is young first-term Sailors
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Unclassified

Unclassified

Entreprenenrzhip Vocational
Wanting to start your own business INeed additional techrical training

ASSIGNED TIERLEVEL:I / II / III {circle applicable Tier)

CARFFER FEEADINESS ST%%

ial Self-Assessmment TP

1l Career Track § sermped ]
et for WA Bene ond Serviees
Contizwse Millitary Service Opportesity Reservg
GAF Amalysis or YWerification of Ensploymess
1 2-nmoeth post sepazaticn projected basdge

INDIVIDUALFAMILY INSURAMNMCE COMNS TIONS

1. Have vou vizitad n‘n‘n‘.h&a.lﬂ:l.cm&gm = the cost of bealth insurancsT O Yes O Mo

2. Hawe yvou explored options for Life Ins -‘-.uY,, mdor Swrvivor Benefit Plan? [ Yes [ o

5. Have vou visited DilitaryOpeSomce, VA Vet Centers or Dol in Transition Program for information on
confidential mental bealth ServicesT [ Yes OO MNo

POST-TEANMSITION HOUSING AND REELOCATION CONSIDERATIONS
1. Have you cansidered using one or more cost of hving calculators, such as those provided by bhankorate com,

payzcale com, nerdevallet corn, andor moving.comT [ Yes [T Mo

2. Ivid vou know the mstallation transpartation office can provide mformation about the movement and storage
of yvour howsshold goods? [T Yes [ Mo

5. Hawe you visited the VA website to got informstion on the VA home loan program? [ Yes [ Mo

POST-TEANSITION TRANSFORTATION CONSIDERATIONS

1. Will you have reliable transportation to'from vour place of employment andor 2chaol? [ Yes [ Mo

2. Hawe vou reviewed your vehicle paymment, insurance registration, and taxesT [0 Yes [ Mo

5.1z there a need to purchaze a2 new wehicle for you or sponse’'dependents? O Yex OXMao

4. If you are dizabled, have you detenmined if you are eligible for aszistance m purchszing a vehicle and’or
autamotive adaptive equipmment by visiting the WA s website? [0 Yes T 1o

Navy ITF 2019
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Navy ITP page 3

Unclassified

Unclassified

COMMUNITY EESOURCES AND PEER-TO-FEER SUFPORT
1. Have you wvizsited hilitaryOmeSource for peer-to-pesr specialty consultations to discuss personal or career
azpirations or challenzes of military ffa? [ Yes [0 Mo

CRITERION-BASED FINANCIAL PLAN FORMILITARY TO CIVILIAN TRANSITION

1. Are yvou aware you can arder your free FICO score fram vour installation PFM =taff? [ Ves CNo
2. Have vou examimed your tax states with ragard to taxsble income? O Yes Oa

3. Do you have an up-to-date will and or power of sttomey? [T Yes O o

4. Do you nead additional assistance to prepare for finances post-gansiionT [ Yes [ MNo

VETERAN AFFAIRS BEENEFITS AND SERVICES ‘

Fegister for an eBeanafits DE Logon Premimm Account for access to persomns ;.m‘;!n efits and information that
allows wou to log in to maoliple VA snd DoDd webaites mE 2 userhame and password
hitp i benefits va mon

Date completed: /\(\\

EENEFITS OF THE FEESERVE COMPONED TE] MI.'ICEMEFER
Attend the Feserve Opportonites s talizs :
Compaonent, if applicable. BIC service may & c ‘(' ‘based an your years of service.

VERIFICATION OF AOLITARY EXPERIENCE AND TRAINIMNG (VMET)

Your VIET (DD Fonm 2586), provides: an everview of yvour military experience and training. You can use this
docwment alang with vour DD Farm 214, evaluation records, trainme certificates, awards, transcripts, and other
docwmentation to camplete 2 rezume, 2 job application, identify credit reconrnendations from the American
Council of Education (ACE), and possible certification waiver of apprenticeship reguirements.

JOINT SERVICES TRANSCRIFT {J5T)
The Joint Service Transcript (JET) iz an academically accepted document approved by ACE to walidate your
military occupstional experience. The JS5T zlso include: military coarses you completed, descriptioms of
military eccupations, and college test scores.

NETWOERK * NETWORK * NETWOREK

Navy ITP 201%
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Unclassified

Pre-separation Counseling

» Requires to be completed at least 365 days prior to release from active duty.

» Preferred method is to attend Pre-sep at FFSC morning Day 1 of TGPS
class.

« 2.0 - 3.0 hour block to conduct Pre-sep with Script and Power point

= |f conducted in group setting should have members logged into MilConnect
checking their own form off.

* For those who will be doing TAP via DoD LMS then a individual pre-sep
must be conducted by CCC at local command or the Transition Counselor at
FFSC.

= The counselor conducting Pre-sep is required to sign-off eForm DD Form
2648 in DMDC.

Unclassified 21



Unclassified

eForm

Unclassified 22



Unclassified

eForm Design

The eForm is developed in three main phases and is designed to support TAP policies.

* Pre-Separation Counseling
« CAPSTONE
« Commander’s Verification

The eForm’s data entry consists of five primary sections for a Counselor to provide
input for, adding on additional sections for the Commander's Designee for the
Commander's Verification phase when necessary.

1. Service Member Personal Information (Service member & Counselor can input)
2. Initial Counseling

3. Pre-Separation/Transition Counseling, Pre-Separation/Transition Counseling Needs Assessment,
Review and Verification [includes all sessions and attendance information] (Service Member &
Counselor can input)

4. Other Warm Handovers and Supporting Agencies (only Counselor can input)

5. Signatures and Remarks (Service member & Counselor must sign)

Unclassified 23



Unclassified

DMDC Website Update

= You need to clear your browsing history/cac and create a
new quick link:

https://www.dodtap.mil/dodtap/ - then select Login to
DODTAP, then select Managers and Counselors tab

" You can also try to access directly at https://tacl-
pki.dmdc.osd.mil/tacl/logon

Unclassified 24


https://www.dodtap.mil/dodtap/
https://tacl-pki.dmdc.osd.mil/tacl/logon

DoDTAP Public

Unclassified

Website

You must use Google
Chrome or Edge browser
to access DMDC.

https://www.dodtap.mil/dodtap/

Unclassified

About CoDTAP

Welcome rto DoD TAP

Transition Components

Resources f FAQs

Click for Access to TACL

IMPORTANT NOTICE: The Marine Corps Cybersecurity has identified a fake DoDTAP websiie, DoDTAP.com that attempis to get PIl and download
malicious soffware on individuals PCs. Please ensure that you use only the official DoDTAP.mil website.

In 2013, President Donald Trump signed the John 5. McCain Mational Defense Authorization Act for Fiscal Year 2019 (FY 19 NDAA) into law, which
significantly altered the Department of Defense (DoD) Transition Assistance Program (TAP) for the first fime since 2011,

DoD TAP iz an outcome-based program that bolsters opportunities, services. and fraining for fransitioning Service members in their preparation to

meet post-military goals.

The mandatory components of TAP are applicable for all Service members who have at least 150 continuous days or more on active duty; this

includes Mational Guard and Reserve.

At this time, all of the FY1% NDAA changes fo TAP will not be reflected here on wowow DoDTAP.mil. However, TWPO anticipates the websile will be

updated as soon as posszible

For more information on the updates to TAPR, please contact your installation transition office.

How Do I Get Started? contact your local Transition Assistance Office or visit your Service-specific Transifion Assistance website below.

Service-Specific Transition Assistance

Goast Guard

Transition Assistance
Curriculum
The TAP curriculum for Service members

fransitioning to civilian life. Click here to leam
about the fransition assistance curriculum.

Accessibility/Section 508 | Link Disclaimer |

SELECT YOUR BRANCH OF SERVICE

Transition Assistance
Curriculum o JKO

Service members: If you are a Service
member and need official Transition
Aszsistance Program credit/certification for
TAP courses, fake the courses online via
JKO here (CAC required)

Weterans and Family Members: If you are a -

[P P S T Spp——" Sy

MoFear Act Information | Contact Us

Transition Services

= Managing Your Transition Timeline
wnload your VMET

= milConnect

= \eterans Employment Center {\
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Login to DODTAP Page

Resources [ FAQs

e S Login to DoDTAP for...

Counselors Login

FAQEs for Service Members and . The Dol Transition Assistance Program (DoDTAR) for Service
Veterans Login e hMembers and Wetsrans weab site is designed to provide separsting

and Veterans Service members and Veterans access to their VMET documents
FACk: for Commanders and and octher Transition Assistance information which will assist tham
Commanders Designees Login during their transition process from the military.

Transition GPS Participant

”

Assessment The Dol Transition Assistance Program [(DoDTARF) for Managers
and Counselors web application is designed as a tool to assist the
Military Services in executing an effective transition. DoDTAF for

Managers and Counselors is designead io ensure Transiton
Assistance Counselors are sble to provide support to their
separating Service members, enabling them to depart the military
'caresr-ready.”

TACL Login

Zommanders and Commander's Designees must click on an email
token, which is a unigue URLAweblink sent via email from the
DoDTAP website, to access an eForm or the TAP Commander's
Porial. For questions or concerns about logging in, please see tha

Commander's Login FAQs.

Accessibiity/Section 508 | Link Disclamer | MoFear Act Information | Contact Us
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& Remember fo close your browser after logout to protect your personally identiiable information.

Transifion Documents -

VMET

Person Search

Reporis

Service members and their families.

News

03M02/2020

eForm Dashboard

Atool thal allows users to view which eForms
{electronic DD2645) they have been working on or
signed as completed.

VMET

The Verification of Military Experience (WVMET)
component is a tool that allows operators to:

= iew a Service member's VIMET Document
(DD2586)

= Wiew a Service member's VIMET Cowver Letter
{Service Specific)

To create a new eForm. use the Person Search page.

Person Search

A tool that enables users fo search for an individual
and wview which Transitions Documents (eForms,
ITPs, PSCCs) and session atiendance have been
reported i

MNew aeFonms can be cresfed from this page.

You must be in Person Search
to create new eForms

Reports

The Transition Assistance Program (TAP) eForm
Reports provides access fo critical information
regarding a Service member's eForm data, which is
accessible fo pre-approved managers and
counselors.

| Accessibiliy/Section 508 | Link Disclaim

IMPCRTAMT MOTICE: The Marine Corps Cybersecurity has identified a fake DoDTAP website. DoDTAP.com that attempis to get Pl and download malicious software on in
Plzase ensurns that youw use only the official DoDTAP.mIil websits

Polly Flinde

DoD Transition Assistance Program (DoDTAP) for Managers and Counselors

Wielcoms to DoDTAP for Managers and Counselors, where Transition Instructors, Counselors, and other operators can perform tasks using the various tools within this website to support transitioning

Sessions

The Sessions component is a course-management
tool that allovws operators to:

Add new sessions of Transition modules &

tracks
- Ess:;’d attendance of Tramsifion modules &
User Guide provides
easy step by step
instruction on entering
forms.—Other resources
Resources / for training etc...

User Guide skskskk

Barcode Scanner Software

Transition GPS Participant Assessment
Screenshots

Tran on GPS Participant Assessment
Facilitator Infonmation Sheet

gForm Disconnected Operations Instruction
gForm Disconnected Operations Vorksheet
gFonm PowerFoint Training

gFonm Cwerview Vebinar

eForm Pre-Sep Job Aid

eForm Capstone Review Job Aid

Release Moies

acy Act Information | DoDTAP i= ma

Unclassified
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Presenter Notes
Presentation Notes
SAAR 2875 required to gain access.

MUST DOWNLOAD USERS GUIDE


Unclassified

Person Search

ut io protect your personally identifiable information.
Sessions Transifion Documents g arch 9 Polly Flinders

Person Search

Enter members DoD ID# If you do not have the DoD# you MUST
Person Search Criteri use SSN and Last Name
[;1‘23_45;?;9 S5M Last Name First Hame Middie Initia

n

e - Component - Grade -

o
o
¢

* Mo addifional Personally Identifiable Information (PI1) will be displayed after a search.

* Search by at least one or any combinafion of the above criteria; DoD 1D Number or SSN with Last Name is most efficient.

Click Search
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Person Search Results

& Remember in close your browser after Iogout 1o protect your personally identiiable information.
Transition Documents -« VMET Reports P ch

Person Search

Person Search Criteria

MName

0000000000 S5HM

* Mo addifional Personally ldentifiable Information (P11} will be displayed after a search

* Search by at least one or any combinafion of the abowe criteria: DoD 1D Mumber or SSH with Last Mame is most efficient_

Person Search Results
Preliminary YOW Compliance &

1. Pre-Separation Counssling 2. WA Services and Benefits 3. DOL Employment Workshop 4 ITRP/feFormm Completion
Status: COMPLETED ~ Status: COMPLETED ~ Status: EXEMPT ~ Status: NOT COMPLETED >
Date Completed: 0&/13/2020 Date Completed: 05/132020 Date Completed: Mot Completed Date Completed: Mot Completed

Exemption Justification: Confirmed Employment

Remarks: Confirmed accept

smomeq Has to have a COMPLETED form to be Compliant.

completed ITE D

WOV Compliant” i they have a compd

nt eForm DO2548 or the moss recent

or eForm DD
hin the Do WOV

empliance post-seps

Reported Session Attendance Reported Transition Qocuments

Ll fion Doc

DOD 1D Mumk

Session Completed Date Military Installation N

Transition GRS oEMsEnzn USAG Detroit Arsenal ~ Document Status / Phase Completed Date Last Updated Da
DOL Employment 081342020 USAG Detroit Arsenal

Workshop - Commander's Verification o8/
Financial Planning for 081342020 USAG Detroit Arsenal

Transition

Military Occupational Code 081352020 USAG Detroit Arsenal
Crosswalk

Military Occupational Code DESM10/2020 Camp Zama

Crosswalk ~
DOL Vocational Track DE&/OE2020 Camp Zama ~r
DO Employment Track OBOS2020 Camp Zama o

Create New eForm (DD2648)

Report Mew Session Adtendance

Unclassified
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Pre-Separation Counseling Phase
Section I Service Member Personal Information_

& Femember bo close your browser afler logout o protect your personally identifisibie infonmnation
ts = VMET = Reports Porson Seanch 9 Polly Flinders

Transition Assistance eForm (DD2648) -- Data Entry

All sections and data fields of this eForm shall be completed for compliance with all applicable statutory reguirements of Chapter 58
Title 10 U.S. Code and DoD policies as prescribed in DoD Instruction 1332 35

Phase: Pre-Separation Counseling Created: SM152020 Last Updated: 32072020

Pre-Separation Reporting Method
@ Real-time Elecironic Signature
i::l Disconnected Operation

&) Service Member Personal Information

1. Mame 2. DODID Humber 3 Grade
4. Date Of Birth )
5. Service 6. Personnel Category Code 7. Component

B. In Training'PME Status

& ves () Mo

Ba. For the basis of this Transition, did the Service member serve on Title 10 for 180+ days T

@ ves () Ho




Unclassified

Pre-Separation Counseling Phase
Section I (p2)

9. Gender @ 10. Years Of Service @ 11. Highest Level of Education @
. " .

12. Security Clearance ) 13. Marital Status @ 14. Dependents @

@ Yes O nNo

15. Unit ID Code @ 16. Unit Name @ 17. Military Installation @

N39578 X

Required Required

As of October 2020, the Unit Name is derived from DEERS (which is based on your Service's approved transmissions from your UIC and personnel files) and the annual TAP submission from each Service based on UICs. You can
change the Unit ID Code or the Unit Name within this eForm, based on the combined approved lists. Please contact your Service's TAP Lead to request a new Unit Name be added to your Service's approved list. UICs without
updated Unit Names may appear as "Not Available" until they are updated.

18. Anticipated Date of Saparation

Required

19. The number of days between Pre-Separation Counseling Completion and Anticipated Date of Transition from Active Duty

20. Date Started Pre-Separation Counseling

al
Required
21. Reason for Separation 22. Type of Separation
Required Required
23. Post-Separation (Civilian) Email 24, Post-Separation (Civilian) Phone Number 25. Active Military Email

1236546544

Unclassified
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Pre-Separation Counseling Phase
Section I (p3)

20. Date Started Pre-Separation Counseling

2/20/2020 al

21. Reason for Separation 22. Type of Separation

Discharge ¥  Separating Voluntarily v

23. Post-Separation (Civilian) Email 24. Post-Separation (Civilian) Phone Number 25. Active Military Email

26. Was the Service member assigned to a Warrior Transition Unit (WTU) prior to separation?

O Yes (@ No

27. Does the Service member elect to receive additional information regarding their immigration status and expedited citizenship application?

OYes ONe @ NA

e Initial Counseling

e Pre-Separation / Transition Counseling, Pre-Separation / Transition Counseling Needs Assessment, Review and Verification

o Other Warm Handovers and Supporting Agencies

Unclassified
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Pre-Separation Counseling Phase

Section 2 Initial Counseling

€ Initial Counseling @

Service members shall receive individualized initial counseling pursuant to Title 10 U S.C., Section 1142 and DoD policies.

1. Did the Service member take the Self-Assessment? o

O Yes O No

Renquired
2. Tier Level @ Entrepreneurship
Requirad Employment
J. Service member MUST elect to attend a 2-Day Track. (Note: Tier 3 Service member cannot be waived) )
Vocation
3a. Primary 2-Day Additional Track 3b. Secondary 2-Day Additional Tracks
M - Education
Required

Attendance Waived

4. What are the Service member's post-transition goals?

Required

5. Does the Service member think they will have a family member/caregiver/legal guardian/designee be present during pre-separation counseling?

Oves Ono O Na

Required
6. Initial Counseling Completion Date o 6a. Was Initial Counseling Provided Less Than 365 Days from Anticipated Transition from Active Duty date?

Required

Unclassified




Pre-Separation Counseling"PHde
Section III Pre-Separation/Transition Counseling,
Needs Assessment, Review and Verification .

e Pre-Separation / Transition Counseling, Pre-Separation / Transition Counseling Needs Assessment, Review and Verification o

Career Readiness Standards (CRS)

Service members shall be counseled on all items prescribed in Title 10, United States Code (U.S.C.), Chapter 58, Sections 1142(b) (1-17), Sections 1143, 1143a, 1144, 1145, 1146, 1147, 1148, 1149, 1150, 1151, and 1154, and
DoD policies; involuntarily separated Service members have alternative benefits and programs that apply to them.

Download eForm Script

Per DoDI 1332.35, CRS documentation dates should be relevant (within 12 months prior to the Service member's transition from Active Duty).

1. Registered on eBenefits

Pre-Sep Counseling: (0) Yes (@) No Completed Date

2. Prepared a criterion-based, post-separation financial plan (budget)

Pre-Sep Counseling: O Yes © N Completed Date

It’s okay for majority
3. Completed Self-Assessment/individual Transition Plan (ITP) CRS tO be “NO,’
Pre-Sep Counseling: () Yes () No Completed Date during Pre—sep

4, Completed a Continuum of Military Service Opportunity Counseling (Required Active Component Only)

pre-Sep Counseling: () Yes @) No () NIA  Completed Date

5. Verify a completed Gap Analysis or provide verification of employment

Pre-Sep Counseling: () Yes (8) No Completed Date

Unclassified
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Pre-Separation Counseling Phase
Section 111 (p2)

4. Completed a Continuum of Military Service Opportunity Counseling (Required Active Component Only)

Pre-Sep Counseling: O Yes @ MNo O A Completed Date

5. Verify a completed Gap Analysis or provide verification of employment

Pre-Sep Counseling: () Yes (@) No Completed Date

6. Completed a resume or provided verification of employment in support of the Individual Transition Plan (ITP)

Pre-Sep Counseling: (O) Yes (@) No Completed Date

7. Completed a comparison of higher education or technical training institution options

Pre-3ep Counseling: O Yes @ NoO O MIA Completed Date

Report Attendance for Sessions and Tracks

8. Pre-Separation Counseling

Service

Completed Date o *  Session Type *  Military Installation
Required Required Required Required
9. Did the Service member complete the core curriculum requirements that included VA Benefits and Services, DOL One-Day/DOL (i ]

Employment Workshop, Managing Your Transition (My Transition), Military Occupational Code Crosswalk, and Financial Planning for
Transition?

() ves

O Mo, the Service member took some or all of these courses separately, or they haven't taken them yet.
Required

Unclassified
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Pre-Separation Counseling Phase
Section 111 (p3)

9a. Did the Service member complete the DoD Transition Day that included Managing Your Transition (My Transition), Military (i ]
Occupational Code Crosswalk, and Financial Planning for Transition?

O Yes

@ Mo, the Service member took some or all of these courses separately, or they haven't taken them yet.

i. Managing Your Transition (My Transition)

Completed Date B service ~  Session Type = Military Installation

il. Military Occupational Code Crosswalk

Completed Date B service ~  Session Type - Military Installation

ili. Financial Planning for Transition

Completed Date B service *  Session Type *  Military Installation

2h. VA Benefits and Services

Completed Date B service ~  Session Type = Military Installation

9c. DOL One-Day (e

[ Exempt Completed Date B service *  Session Type *  Military Installation

10. DOL Vocational Track

Completed Date B service *  Session Type «  Military Installation

Unclassified
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Pre-Separation Counseling Phase
Section I1I (p4)

11. DOD Education Track

Completed Date B service *  Session Type »  Military Installation
12. SBA Entrepreneurship Track

Completed Date B service *  Session Type *  Military Installation
13. Additional Entrepreneurship Track Training (& week online o leted

course) ompiete

Required Will Complete

14. DOL Employment Track Opt Out

Completed Date B service *  Session Type *  Military Installation
15. Capstone Event

Completed Date B service *  Session Type »  Military Installation
16. First Permanent Duty Station (USMC)

Completed Date B service *  Session Type *  Military Installation

.n. it VAlAarms LAandaarmees Aamd Coomomomortimms Aamomomime Sawve Prnnt
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Pre-Separation Counseling Phase

Section IV Warm Handover

o Service Member Personal Information
o Initial Counseling
0 Pre-Separation / Transition Counseling, Pre-Separation / Transition Counseling Needs Assessment, Review and Verification

o Other Warm Handovers and Supporting Agencies

Warm-Handover

ncy or resource. The warm handover does not go beyond making
ed on the Service member's Individual

Awarm handover requires a Counselor t mpers0n (face-to-face, telephonic, or email) connection with the Service member and e
the connaction befw member and agency or resource. This section of the eForm documents the initial contact information of this connection (which should also
| [TP)), and the Commander is responsible for verifying the warm handovers were executed.

Type Warm Handover Reason Saved Warm Handovers Content Comments

No warm handovers have been added.

o Signatures and Remarks @)

Unclassified
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Pre-Separation Counseling Phase
Section V Signatures and Remarks

e Signatures and Remarks @)

Service Member Consent for Information Sharing and/or Post-Separation Contact

1. Does the Service member consent to allow this form to be sent to Federal agencies for additional Transition assistance post-separation?

O Yes ONo

Required

2. Does the Service member consent to allow this form to be sent to Fe other agencies who look for critical language skills and/or regional expertise that could be vital during times of need, crisis, 0

and/or national emergencies?

O Yes ONo -

Required

Required

5. Does Service member elect to participate in the long ter

Oves Ono

Required

on tracking study?

4. Does the Service member allow this for, sent to State/Territory Agencies for additional assistance post separation?

O Yes ONo

Required

Remarks

By Role Message Date Actions

No remarks have been added. Add Remark

Unclassified
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Pre-Separation Counseling Phase
Section V (p2)

Pre-Separation Counsgling Signatures

Service Member's Pre-Separation Counseling Signature
O Signature Obtained Through Disconnected Operations @ Notify Service Member by Email to Sign

Noiy Senvice Member

or's Pre-Separation Counseling Signature

Counselors Signature

Unclassified
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CAPSTONE Event

* Preferred method is to attend a CAPSTONE event
conducted by transition counselors at Navy transition sites
iIn small group (less than 25) seminars (2-4 hours).

= Forthose unable to attend a transition site CAPSTONE
event due to operational commitment, a local CAPSTONE
with a transition counselor (CCC or designated rep) will
be conducted to verify CRS

Unclassified 41
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CAPSTONE

Completion of DD Form 2648

» Warm Handovers* are provided to transitioning Service

members who:
» Have not met career readiness standards (CRS) by the capstone event.
» Do not have adequate housing or transportation
» Those being released with less than honorable conditions
- General/Under honorable
- Bad Conduct
- Other than Honorable conditions
- Uncharacterized Separations.

*reference SECNAV memorandum 28JUN2018
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Presenter Notes
Presentation Notes
WARM HANDOVER: 
Enter the name and contact information of the Veterans Administration, Department of Labor, or other employment, education, or supporting resources available at the Service member's final post-transition destination to provide assistance to the Service member after leaving active military service. The warm handover consists of a confirmed person-to-person contact of the Service member with appropriate partner agencies, and assurance that the partner acknowledges post-military assistance is required and that its staff will follow through to assist the member. A warm handover is required for those who do not meet the CRS or need further assistance. 
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Capstone Review Phase
Section 111

Capstone Review Reporting Method: @
@ Real-time Electronic Signature
O Disconnected Operation

o Service Member Personal Information
o Initial Counseling

0 Pre-Separation / Transition Counseling, Pre-Separation / Transition Counseling Needs Assessment, Review and Verification ﬂ

Career Readiness Standards (CRS)

Service members shall be counseled on all itlems prescribed in Title 10, United States Code (U.S.C.), Chapter 58, Sections 1142(p) (1-17), Sections 1143, 11433, 1144, 1145, 1146, 1147, 1148, 1149, 1150, 1151, and 1154, and
DoD policies; involuntarily separated Service members have alternative benefits and programs that apply to them.

Download eForm Script

Per DoDI 133235, CRS documentation dates should be relevant (within 12 months prior to the Service member's fransition from Active Duty).

1. Registered on eBenefits

Pre-Sep Counseling: O Yes @ N

Capsione: () Yes () No

Requirsd
2. Prepared a criterion-based, post-separation financial plan (budget)

Pre-Sep Counseling: () ves (@) Ne Completed Date

capsione: (0) Yes () No

Requirad

Unclassified
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Capstone Review Phase
Section I1I (p2)

3. Completed Self-Assessment/Individual Transition Plan (ITP)

Pre-Sep Counseling” (@) Yes () No 3/17/2021 o Capstone: (@) Yes () No

4. Completed a Continuum of Military Service Opportunity Counseling (Required Active Component Only)

Pre-Sep Counseling: O Yes @ Mo O A 3!1?#2[]21 ca Capstone: @ Yes O Mo

5. Verify a completed Gap Analysis or provide verification of employment

Pre-Sep Counseling: (O) Yes (@) No 3/17/2021 cui Capstone: (@) Yes () No

6. Completed a resume or provided verification of employment in support of the Individual Transition Plan {ITP)

Pre-Sep Counseling” () Yes (@) No 3/17/2021 ca Capstone: (@) Yes () No

7. Completed a comparison of higher education or technical training institution options

Fre-Sep Counseling: O Yes @ Mo O NSA, Completed Date Capstone: O Yes O Mo

Report Attendance for Sessions and Tracks

8. Pre-Separation Counseling

Unclassified
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Capstone Review Phase
Section 111 (p3)

9. Did the Service member complete the core curriculum requirements that included VA Benefits and Services, DOL One-Day/DOL (i ]
Employment Workshop, Managing Your Transition (My Transition), Military Occupational Code Crosswalk, and Financial Planning for

Transition?

() Yes

@ No, the Service member took some or all of these courses separately, or they haven't taken them yet.

9a. Did the Service member complete the DoD Transition Day that included Managing Your Transition (My Transition), Military [ ]
Occupational Code Crosswalk, and Financial Planning for Transition?

(@) ves

O Mo, the Service member took some or all of these courses separately, or they haven't taken them yet.

i. DoD Transition Day

3M18/2021 B MNavy * x Online Synchronous * x NS Norfolk x

9b. VA Benefits and Services

3M72021 o Mawvy * x Onling Synchronous * x NS Morolk 4

8c. DOL One-Day @
Exempt

Exempt Justification Comment

Retiring with 20 Years AFS

Unclassified



Unclassified

Capstone Review Phase
Section 111 (p4)

10. DOL Vocational Track

Completed Date B service ~  Session Type -~ Military Installation

11. DOD Education Track

Completed Date B service ~  Session Type ~  Military Installation

12. SBA Entrepreneurship Track

Completed Date B service +  Session Type Military Installation

13. Additional Entrepreneurship Track Training (8 week online
course)

Opt Out -~

14. DOL Employment Track

Completed Date = Service - Session Type - rdilitary Installation

15. Capstone Event <&—"
ompleted Lale SEMICE ] Ve Military Installat

S3MTI2021 = MNawy * x Individual Instruction * x NS MNorfolk =

16. First Permanent Duty Station (USMC)

Completed Date B service ~  Session Type ~  Military Installation

Unclassified
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Capstone Review Phase
Section 111 (pS)

Post-Separation Plans

17. Does the Service member have adequate transportation to meet their personal/family needs post-separation, or a plan to address Remark
their transportation needs?

® ves O No o

NO Requires 01250
Warm-handover

18. Does the Service member have adequate housing to meet their personalifamily needs
housing needs?

@ Yes O No

Plan to address their

07230

19. Does the Service member have adequate peer su

O Yes © No

meet their personalifamily needs post-separation, or a plan to address these needs?

o QOther Warm Handovers and Supporting Agencies o

o Signatures and Remarks (@)

Doy
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Capstone Review Phase
Section IV Warm Handover

Add Warm Handover

1. Handover Type

Required

2. Warm Handover Reason
Required

3. Representative 4. Phone Number

Required Required

5. Organization

Required

6. Post-Transition Location

Required

7. Address

Save Cancel

Unclassified
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Capstone Review Phase
Section V Signatures and Remarks

o Signatures and Remarks @)

Service Member Consent for Information Sharing and/or Post-Separation Contact

1. Does the Service member consent to allow this form to be sent to Federal agencies for additional Transition assistance post-separation?

O Yes (@) No

2, Does the Service member consent to allow this form to be sent to Federal and other agencies who look for eritical language skills and/or regional expertise that could be vital during times of need, crisis,
and/or national emergencies?

O Yes @ No

3. Does Service member elect to participate in the long term post-transitien tracking study? @

© Yes O No

4. Does the Service member allow this form to be sent to State/Territory Agencies for additional assistance post separation?

O Yes (@) No

Remarks

By Role Message Date Actions

No remarks have been added. Add Remark

Unclassified
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Capstone Review Phase
Section V(p2)

5. Method bo Motify Comsnander or Coenmander's Designee
@ Hoaty Commander 'Wia BEmasl Token
() 1am the Commanaders Designes

Fre-Separation Counseling Signatures

Must select
an option
before you

Sarvice Mamber's Pre-Separation Counseling Signabure can Sl n
Disconnected Operations Reporting Method: Originally Signed on B3N TI2021 Tpfsorbed via Digconnecied Opetations by THOMAS ALLEM AL

Courmselor's Fre-Ssparaton Counseling Signatune

Desconnected Opeabons Reporting Method: Originally Sgned on 03512024 Transoribed via Disconnected Operations by THOMA S ALLEM AL

Capstone Review Signatures

Sarvice Member's Capsions Review Signature
I:} Snature Oidaned Through Disconrecied Operajdns D Moty Senate Member by Emal bo Sgn

S

Courmslors Capsions Review Sagnature

Pt |
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Commander’s Email Notification

= T ¢ E- = Transition Assistance eForm Approval Required for WAINWRIGHT, TAYLOR - Message (HTML) Clear Sub.] eCt llne
MESSAGE
 Ignore x L—(i |ﬁ—(i t_—i E7 Meeting T:I !TNSR— SLVR E—:)To Manager Y i Rules- - =l > a’%_b # Find Q
eam Email Done 3 OneNote i ) Related -
:S.Junlc' Delete Reply ReArillly Farward E_@Mnre' =3 Reply & Delete ¥ Create New - vae manctinns' UI':|'1raeral(d Cate%cm El:-w Tran'slate L Select~ com
Delete Respond Quick Steps [P Move as [P Editing Zoom ~

Wed 8/19/2020 12:33 PM

dodhra dodc-mb dmdcmbxiacl-helpdesk@mail mil eForm Token fOI‘ the Commander to Cth
Transition Assistance eForm Approval Required for WAINWRIGHT, TAYLOR on or Copy/paste

To Milman, Piper P CTR (USA

Signed By dodhra.dodc-mb.dmdc.mbx.tacl-helpdesk@mail.mil 2

erved this email in error, please ensure the proper Commander/designee is

You have a Transition Assistance eForm that is ready for yvour review and approval for . If vou
correctly notified by following the steps at the bottom of this email

Please login to the DoDTAP for Commanders website by copying and pasting the hygerlink below mto yvour web browser

eForm for the specified Service Member There is specific guidance inside the eE for each item in the Commander”s Ve InStruCtlonS for a Commander lf they are nOt
respond. or review the User's Guide on the website. You must complete the items (radio button. checkbox. remarks, S .
with the Save button on top. After saving the eForm (and assuming all t equired fields were completed cormrectlyjeSou si the COI'I'CCt I'CClplent Of the emall.

button should be active for vou to sign.

https:/ptl.nt. dmdc osd mil'tacl'CDR Tokenl ogin?eFormToken=fc30380fc8%e4ald90614fab40 ly/

Please note. due to a change in 2018, the only way to access an electronic DD Form 2648 { ) or the TAP Commander"s Portal is to use an email token. which is the unique
URL /weblink sent via email from the DoDTAP website (e.g.. the hyperlink vou see aboye For questions or concerns, please see the Commander FAQ list on the DoDTAP
website or within the Commander”'s Portal after logging in_

- DoD Transition Assistance Program (DoDTAP) hitpsy/www

The name of the TAP Counselor who sent
the Commander the email

Steps to ensure the eForm 1s sent to the correct Commander/designee for approval:

— Forward this email (vou must include the original email/'subject line)

— In the "To" line. search the Global Address List (GAL) for this transition counselor: PIPEE. MNMITIATT

— Email the counselor with the below message: -

Hello,

I recerved a "Transition Assistance eForm Approval Required” email notification to approve and sign an eForm for a separating Service Member - but I am not the correct
commander/designee for this individual. I am forwarding the email notification I received, so vou can look-up the eForm on vour dashboard by the individual's name. Can vou
please go into their eForm. remove my email entirely. and resend the notification to the proper commander/designee?

Thank you.

1, Some People Pane features are turned off because Windows Desktop Search isn't available, D ~

Unclassified
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Commander’s Verification Phase

Fhase: Commander's Verificafion Created: 3/17/2021 Last Updated: 3/17/2021

o Internet Explorer is no longer supported. If you use IE the website will not render comectly, you will not be able to scroll, efc. Please use Google Chrome, MS Edge, Mozilla Firefox or another modern web browser.

/ \

applicable requirement according to the Transition Assistance Counselor, while a green checkmark indicates the Service member did complete the reguirement

< o As the Commander or Commander's Designee, you are required to do a complete verification on all the items listed below for this Service member. Ifyou see ared "X", that indicates the Service member did not complete that >

S~ =
\ /

o Service Member Personal Information

1. Name 2.00D ID Number 3. Grade A

Unclassified
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Commander’s Verification Phase (p2)

Commander's Designee Verification Review

20. Pre-Separation Counseling Completed with 364 Days or Less Remaining on Active Duty

@ Number of Days: 443

21. Preliminary VOW Compliance Summary

@ Ccompliant: Yes

1. Pre-Separation Counseling 2 VA Benefits and Services 3. DOLEW /! DOL One-Day
Status: COMPLETED Vv Status: COMPLETED Vv Status: EXEMPT W
Date Completed: 03/17/2021 Date Completed: 07/13/2016 Date Completed: Not Completed

Exemption Justification: Retiring with 20 Years AFS

22, Individual Transition Plan Document Summary

@ Reported as: Completed

Click Here to View Guidance for Werifying_an Individual Transition Plan (ITFP) Document was Completed

@a viable ITP was completed. () ves () No >
Required

23. Career Readiness Standards Summary

@ Number of CRS Items Reported as Incomplete: O

Click 1o Wiew All Career Readiness Standards (CRS)

Click Here to Wiew Guidance for Werfving Career Peadiness Standards (CRS)
S — e ————

@ all applicable Career Readiness Standards were met. () ves () Mo () mAa

Required
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Commander’s Verification Phase (p3)

1. s a Warm Handover required?

®@ ves O Ne

Awarm handover requires a Counselor to do a person-to-person (face-to-face, telephonic, or email) connection with the Service member and the appropriate agency or resource. The warm handc
the connection between Service member and agency or resource. This section of the eForm documents the initial contact information of this connection (which should also be annotated on the Se

Transition Plan (ITP)), and the Commander is responsible for verifying the warm handovers were executed.

Type Warm Handover Reason Saved Warm Handovers Content Comments
John Smith, 5521234569, Military One
Military One Source Peer Support ' : ’ *
Anary PP Source, Memphis. TN, 556 main /7 O
Add

2. Reported Warm Handover Information

Click Here to View Guidance for Verifying_Warm Handovers

| verify that a warm handover was executed for all applicable CRSs not met

3. Did the Service member report that they have adequate transportation to meet their personal/family needs post-separation, or a plan to address their transportation needs?
@ Reported as: Yes  Remarks: Mone

Click Here to View Guidance for the Warm Handover Requirement Based on the Post-Transition Transportation Plan

@ yes Ono O NA

| verify that a warm handover was executed because the Service member did not have a post-transition transportation plan.

Unclassified
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Commander’s Verification Phase (p4)

4, Did the Service member report that they have adequate housing to meet their personal/family needs post-separation, or a plan to address their housing needs?

@ Reported as: Yes  Remarks: None

Click Here to View Guidance for the Warm Handover Requirement Based on the Post-Transition Housing Plan

| verify that a warm handover was executed because the Service member did not have a post-transition housing plan. (1 ) Yes O No @ NIA

5. Does the Service member have adequate peer support to meet their personal/family needs post-separation, or a plan to address these needs?

® Reported as: No

| verify that a warm handover was executed because the Service member did not have a plan to have adequate peer 5upport

6. Warm Handover Requirement Based on Less than Honorable Discharge

Click Here to View Guidance for the Warm Handover Requirement Based on Less than Honorable Discharge

| verify that a warm handover was executed to Department of Labor because the Service member is separating with less than an Honorable Discharge.

Unclassified
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Commander’s Verification Phase (p5)

Commander  Designee Verification Signature

Commander/Designes Verification Signature

By clicking ‘Clck herefo sign and complete', 2s the Commander  Commander's Designes you are veiying and approving tis eFom. This document will D signed with your electonic signature as the Commander
Commenders Desines, which villlock e &Fom fom furher eafing and complete the Commanders Verfication phase. The eFom il b availablz an your DoDTAP dashboard on s website, whers i can be downloaded as a
POF.

Wl Tl Click Hereto Sign and Complete eFom
= Do

Unclassified
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NRMS GPS REPORTS
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NRMS GPS REPORT

= Please remember to run GPS Pre-separation report in future.

= GPS Transition Compliance report is the past.
« Member won’t appear on Compliance report until after they are a loss.

= GPS Report are ONLY updated MONTHLY.

= For any Pre-sep sessions where member is being Invol Sep recommend you just
enter a 90 days date for Anticipated Sep block, this would alleviate this issue in the
future.

= NRMS rule states that loss get counted back to last command SM was Code 100
status.

Unclassified 58
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few + New Organize * GSend More Actions ~  Details

i Documents
sders

Public Folders

| 1= Dashbioards
=5 nrms
B[ M5 Analytics
LS| Command Career Counselor Report
E 'Eul:res

GPS

-
= Prototype
“J Training
I st

£ (B yniverse Metadata

Unclassified

% % K

Title ~

Detail Reports

GPS Pre-Separation

GPS Reserve Transition Compliance Report
GPS Transition Compliance

GPS TYCOM Transition Compliance

Type
Folder
Web Inteligence
Web Inteligence
Web Intelligence

Web Inteligence
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Sample Pre-sep w/ NDAA 19

Cis) Selected; Selected WICs
sed on Date Range: October 1, 2018 1o September 30, 2019

F DL H Heaamon

21413 LSS R0, g Tns
AN KX
2912 L5 00000000, w249 ety Ll i f H
000, 0000
212 . LBD  POODODOCNGK, 122132 2338 WYT - HIGH YEAR TENURE 2INTe ¥ B0 B0 ¥ 20 Ch 0 D S
000, 0000 BASED ON EDLH DATE- NG
WAIVER REQUEST
412 LEC  OOOO00000 13048 HVAAE 240 - FLEET RESERYE 10494 A 2T SranT Fle ]| e BT ¥ e Mg BAT BT
RN, KA,
2112 LEC 2000000000 IS RIME 287 - Uningwn EDLN Reason TiHah ¥ i1Me 48 AEE ANEE &T0M8 ¥ MEME WIGNE  470A8  aTNE
FOODU, 0O
212 LEC  POOD0DOCNGK, gl bl (2t ¥ N
SO, 0000
FHE LBCE OO [ “ra AL TME 237 - FLEET RESERYE Tr4my L BT B AT BT waann T W ATSNT  REANT  wanany wanan T
MO0, 0000
M LESA O0O00O0K, TRENG RO HYT - HIGH YEAR TENURE TTg L H
OO0, 00 BASED DN EDLN DATE: NOr
WANER REQUEST
2412 . LESH 000000000 THIE TAM HWYT - HIGH YEAR TENURE THAAME u aren aan ¥ pEin EHE
FOUO, OO0 BASED ON EDLH DATE: MO
WANWVER AEQUEST
T WA OODOD0ONCK, 103018 BIMS  UDD - LMITED DUTY H
OO, XK OFFICER SE E
AT WAT DOODOD0ONCK, 1ae T L H
HOO0U 30000
22 WAT OODODOCICK, TNy TOANE 287U (Fe o) ¥ ST 9T 2EE  IRDEND 2E0NE ¥ VISR 1268 20008 20008
000, 0000
FALLF S b e 12250 W ¥ H
MO0, 00O,
21413 WUAS OO0, HE 1504 k H
P00, 00
FALLF R L 159 axtid ¥ H
PO, MN,
T WAS  OOOUOCONE, Pk 21115 Y H

Tk ChbLl o] P @ P00 B0 B I Pty &0 iod THI
Al g PP ] T g on s e T
P ik od 1
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Sample Pre-sep for Reserves

For Cfficial Use Cnly Fun Date: 077232019 02:28 AM
Personal Data - Privacy Act of 1874 Current User: N110342571550005

GPS Pre-Separation Tracking Report for 62106 - NAVOPSPTCEN SAN DIEGO CA . K
UIC(s) Selected: UICs and their Children Initial Counsehng &
Based on Date Range: July 1, 2019 to June 30, 2020 . .
Officer/Enlisted: All Tier Assignment

# of Months: 12

HYT - HIGH YEAR TENURE

MANVOPSFTCEN CBMU THREE BASED ON EDLM DATE: NO

G2103 |SANDIEGO CA 55844 ZERO THREE ' NSA S0 SiEzz WVIANER REQUEST 5/9/16 Y 212319 I 52418 211519 211519 5zee N 530019
MANVOFSPTCEN COASTAL

G210F | SAN DIEGO CA 57082 RIVGRU OMNE - Ls2 20 a2 i L
MAVOPSFTCEN CBMU THREE

G2103 | SAN DIEGOD CA 55844 | ZERO THREE - CEZ 22819 11728011 Y 111519 41518 412149 41219 A
MNAVOFSPTCEN CBMU THREE

G210G | SAN DIEGO CA 55844  ZERO THREE - ELZ 12/2310 172412 Li
MANVOPSFTCEN CBMU THREE

G2103 AN DIEGO CA 55844 | ZERO THREE - B2 12718 Y A
MAVOPSFTCEN NAVOPSPTCEN

62103  SANDIEGO CA 62108 SANDIEGOCA |3 EOCHN ] 1 M L

HYT - HI

MAVOFSFTCEN CEBMU THREE

G2103 | SAN DIEGO CA 55844 | ZERO THREE - EOQCH 111720 1w1e 1213 Y l A
MNANVOPSFTCEN CBMU THREE

62103  SANDIEGO CA 55844 ZERO THREE - CMi 12/23180 11170 i ¥
MANVOPSPTCEN COASTAL

G210F | SAN DIEGO CA 57082 RIVGRU ONE v L2 1211819 212811 Y A
MAMVOPSFTCEN COASTAL

G2103  SAN DIEGO CA 57082  RIWGRU OMNE - LHN1 THaMg 621104 i L
MAVOPSPTCEN COASTAL

G2103 |SANDIEGO CA 57082 | RIVGRU OMNE - oMz 1820 11513 Y A
MAVOPSFTCEN CBMU THREE

G210F  SAN DIEGO CA 50844 | ZERO THREE - ET1 1005119 21812 i 5/24M9 524119 L
MANVOPSFTCEN COASTAL

G2103 |SANDIEGO CA 57082 | RIVGRU OMNE - ITC G120 Mz Y 42919 42919 A

The data contained hersin is protected by the Privacy Act of 1974,

Al measures requined to protect this information should be taken.
PageZofd
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Sample Compliance Report w/ NDAA 19

GPS Transition Compliance Initial Counsehng VN 73 GEORGE WASHINGTON

UIC(s) Selected: Selected UIGs Tracks
Based on Date Range: October 1, 2017 to September 30, 2018

# of Months: 12

it DOL DOL CapStn | CapStn
om0t | s ounen | TSP | citing | ohCokn | £ro 5w | wiah | wiahe | VAT [ Covoim | SORET. | ST, ooasss
a Cmpltd Exmpt | Cmpltd l 90 Days
278 274 275 276 276

0-6 Years 278 98.56% 277 o 275 186 31.29% 184 66 67% 98 2%
G+-10 Years a5 15 12 &0.00% 15 o 14 14 14 11 13.33% 9 54 29% 14 893 33%
10+-14 Years i3 13 10 T6.92% 13 o 13 13 13 7 46.15% 5 38.46% 13 100%:
14+-20 Years a1l 11 & T2.T3% 11 o 11 11 11 3 653.64% 1 9.09% 11 100%:
20+ Years 13 15 15 83.33% 18 o 13 15 15 4 TT.7T8% 2 11.11% 15 100%:
Total: 335 335 331 985.81% 334 o 331 331 332 211 34.63% 209 52.95% 332 98.21%

The data contained hersin is pratected by the Privacy Act of 1074

All measures required to protect this information should be tsken. Page1of1
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Drill Down

For Cfficial Use Only
Perzonzl Data - Privacy Act of 16874

GPS Transition Compliance Detail Report for 21412 - CVN i
UIC(s) Selected: Selected UICs

Based on Date Range: October 1, 2018 to September 30, 201
Length of Service: All

# of Months: 12

Sep

b Date

EDLN

SRR W

21412 AA L 3fanMo HEK 41720 M7z
I A K

21412 AR L 412819 JHO 4011/22
AN, KK

21412 ABEZ OO 5418 MEK 5f4Mp
R R

21412 ABEZ  BOOINX Glev1g MBK GeMp
PSS LA

21412 ABE3 OO 5/810 MEK 5510
I A K

21412 ABEI  BOOMX Glev1o MEK GenMg
SR R

21412 ABEAA 00000 5M1aM9 GHK 420020
I A KR

21412 ABEAN 00 10121128 HER 3Tz T2z
R R R

21412 ABEAN X 12/3118 MEK 12iaM8 127218
R R

21412 ABEAN 000 Gle1g MBK Gemg
LESSEL LT e e

21412 ABF3 OO 21719 MEK 2/117M10
R R R R

21412 ABF3 X 32419 MEK 22410
SR R

21412 ABF3 OO 3125019 MEK 32510
LESEEL L e e

21412 ABFAN 11119 KF= 42822
R R R

21412 | ABFAN OO0 11219 MEK irze iM2r21
LE LR E e

21412 ABFAN 000 2ManMe LGH 211eMa zMane
LESSEL LT e e

21412 | ABFAR  DOOOKX BrzoMe GHK arigvaz
R R R R

21412 ABFC  BOOMX 1iM11eM2 MNED 11eMs | 13113

Initial Counseling &
Tier Assignment

::rI.::tng Init Cnsing Pre-Sep | TGPS W[r}l?slr_l DoL VA Brf
Date On-Time Ind Date Reqd Exmpt Date Date
1071818 A m 118M18 ¥ 2M1518 21512
11018 A m 410019 A i 418018 41818
B/28/18 A 1} /2813 b 3MMa 2118
TM218 A 1} 1010713 Y 11818 1Mang
Bi22/18 h n arzZn1s b 10M18M18 11813
Ti2817 M 1} 1 17 az118 /21018
10/4/18 A 1 1/24 b 218 32812
1/11/18 A ﬁ al 412018 41312
12r28M L} Srenig A B1518 G513
a1 a 11713 Y 31518 31518
1417 n 12M13M7 b BlZ0018 GI20012
51718 A L} 21513 A Bi2418 224118
BI22/18 A L} f20i13 b 12718 12718
B/28/18 N 1 a/28/13 ¥ ariziie ai21i18
21318 A L} S8ME b BM17i18 TS
B2117 M 1 11817 Y 111218 1102018
107187138 A 1 11618 b 211518 215812
1EMT M 1 4517 A 81217 512117

The data contained hersin is protected by the Frivacy Act of 1974,
Al measures required to protect this information should be taken.

Ruri Date: 071252010 011 PM
Current User: N110342571550005

Tracks

capstn | CTERT
90 Days
2128/19 L M 2i28M18 Y
4124019 Ll ™ 4i24/10 L
31119 hi M 31118 Y
172819 N M 12818 Y
11/1/18 ) M 11/1/18 Ll
12118718 N Y 12119/18 Y
4M10/18 Y M 410/18 Y
4120018 M ™ 42218 L
625/18 N M Terg Y
41318 Y M 4818 Y
12f113/18 L L 12i13M18 Ll
2128119 b M 2i28M10 Y
312218 Y M A22/18 Y
1818 Y M 11818 Y
Br21/18 N M &21/18 Y
111817 N M 181 Y
611/19 hi M 81119 Y
3126018 N M H2TM18 Y
Fape 1ofd
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Sample Drilldown for Track Details

For Official Use Cnly Run Date: 07/2372019 07:28 AM
Personal Data - Privacy Act of 1074 Current User: M11034257 1580005

GPS Pre-Separation Tracking Report for 21412 -CVN 73 GEORGE WASHINGTON
UIC(s) Selected: Selected UICSs

Based on Date Range: July 1, 2019 to June 30, 2020

Officer/Enlisted: All

# of Months: 12

Rate/ Tracks _ 2 . -
AA N

RO RO WK,

2128119

AL R RRR AR, KEXREK, M aM0M8
ABE1 OGO, XOOOOK,
ABEZ GO, KOO0,
ABEZ2 OO, MO0, M 64119
SRR
ABES OO, RO 00,
K
ABE3 OO0, ROOOO0, M 61919
HHHHK
ABETS K, XXRRX X, M G419
HHAHK
ABEZ OGO, X000, M 676119
ABEARA OO, XXX, M 41019
ABEAN OO0, 3OO0,
ABEAMN OO, X000, M 1112913
ABEAN OO0 300000 M T2i18
ABEAN SRR SO0, M 410019
ABEAN SO0 300000 M 625018
ABEC MO, MO0,
ABEC MO, 20000, ] arMens

ABF1 OO, XX HHK,

The data contsined herein is proteced by the Privacy Act of 1874,
All measures required to protect this informaticn should be taken.
Page 10f 13
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Sample TYCOM Compliance Report

For Official Use Orly Run Date: 101272018 12:453 PM
Persoral D - Privacy Act of 1974 T gar- M1103425T 15280005

GPS Transition Compliance Report Initial Counseling Tracks
For TYCOMS and Subordinate Units

Based on Date Range: October 1, 2017 1O Sepimu e =

# of Months: 12

. Imit
TGPE Init Pre- 0oL VA CapStn CapSin Capsin  Tracks Tracks poon.. VoW

Cnslng

Losses Cnsling

Sep
Rear  Cophtd

Time % —ompl

Cmplnc

= 30 on Dpt Opt Cut
% Rate

Exempt Compl Compl Compl Days Time % Out

Compl

ma3E24 - COMNAV SURFPAC

STOVE - MAVAL BEACH UNIT 0-8 Years 3 -1 o 0005 2 4] 3 3 k] 1 85 87% 4] 0.00% 3 1005
ISEVEMN
20+ Years 1 1 0.00% 1 1} 1 1 1 o 100.00% 4] 0.00% 1 10074
STO7TE - NAWAL BEACH UNIT SEVEMN Taotal 4 4 0.00%% 4 4] 4 4 4 1 TE O 4] 0.00% 4 100
E57091 - MEMWDC DET 14+-20 Year 3 3 a 0005 2 4] 3 3 k] 1 85 87% 4] 0.00% 3 1005
DAHLGREMN WA
20+ Years 3 o 0.00% 3 i} 3 3 3 1 88.87% [4] 0.00% 3 1004
57091 - NEMWDC DET DAHLGREN W& Total 5] & o 0.00% & 4] 5] 3 & 2 88.87% 4] 0.00% 3 100%
0500 - MCM MAINTENANCE DET
BAHRAIMN 10+-14 Year i 1 o 0.00% 1 4] i 1 i o 100.00% 4] 0.00% 1 1007
80500 - MCM MAINTENANCE DET BAk Taotal 1 1 L] 0.00%% 1 4] 1 a 100.00%: 4] 0.00% 1 100
G4608 - CNEP TYCOM MATERIAL
INSP TEAM 14+4-20 Year. 2 2 o .00%: 2 z 1 0.00% 4] 0.00% 2 1005
34603 - CNSP TV COM MATERLAL INSI Total 2 2 o 0.00% 4] 2 2 1 0.00% 4] 0.00% 2 100%
4609 - COMNAVSURFPAC 0-8 Years i 1 o 0.00%: 1 o] i 1 i o 100.00%% o] 0.00% 1 1007
COMMON SUPP DIR
20+ Years i 1 o 0.00% 1 4] i 1 i o 0.00% 4] 0.00% 1 1007
84609 - COMNAVEURFPAC COMMOMN Taotal 2 2 o 0005 z 4] 2 2 z a S0 4] 0.00% 2 100
53824 - COMNAVSURFPALC Total 2421 2,445 1,554 GE_00% 2,393 11 2,388 2383 2383 1,185 33.62% 813 33.66% 2370 57 6%
Gramd Total 2421 2,415 1,594 66.00% 2393 11 2,388 2 38D 2,383 1,195 3Z.62% 813 33.66% 2370 IT.6%
The= dastaa conbained herein is probected by the Privacy Sct of 1974,
Sl i =] this informeaton should e taken,
Pasge 30 of 30
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Take Aways

OPNAYV 1900.2D awaiting CNP signature.

= |nitial Counseling and Pre-separation counseling to be completed at

greater than 365 days of release from active duty.
= There is no such thing as a dumb question, don’t be afraid to ask.
= Always verify eForm completion via Person search in DMDC.
= CLOSE OUT ALL INCOMPLETE FORMS.

= |f you email me please make sure you cc your ISIC/TYCOM or for TCs

cc Anthony/Shelly.

Unclassified 66
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Questions
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